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The State of Alaska, including the Departments of Administration and Labor and 
Workforce Development, have received numerous inquiries from unions, employees, and 
management personnel regarding the impact of the United States Supreme Court's 
decision in Janus v. AFSCME Council 31, 585 U.S._, 138 S.Ct. 2448 (2018) on the 
rights and duties of Alaska public sector employees and employers. This will provide 
guidance to State officials regarding the impact of the Janus decision and clarify that the 
decision did not change the basic structure of Alaska labor law or the rights and 
obligations of public employees and employers. 

By way of background, I note that the State has a well-established legal 
framework providing for collective bargaining rights for public employees. The public 
employees currently represented by Alaska labor unions pursuant to Alaska law include 
nearly the entire range of state and municipal employees, including law enforcement 
employees such as the Alaska State Troopers and Alaska Correctional Officers; Alaska 
teachers and university staff; public employees in the labor, trades and crafts; general 
government employees performing a wide range of office and clerical duties; child 
protection employees; professional employees; supervisory employees; Alaska Marine 
Highway employees; and many other types of public employees. 
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The Supreme Court held that public employers may not deduct agency fees from a 
non-union member and a union may only collect such fees from a non-union member 
with a public employee's affirmative consent. The Court's decision reversed the long
standing Supreme Court precedent authorizing collective bargaining agreements that 
require public sector employees who decline union membership to pay fair share agency 
fees to a union that represents the employees. 

Did the Janus decision invalidate any Alaska laws? 

The decision invalidated one provision in the State's Public Employment 
Relations Act ("PERA") that permitted public employers and unions to negotiate a 
provision requiring payment of agency fees by non-union members. All other provisions 
of the State's PERA law remain in effect. In fact, the Supreme Court in Janus pointed out 
that its decision did not require the invalidation of state labor relations laws such as 
PERA. 

What rights do public employees have regarding union organization and collective 
bargaining? 

Under Alaska's PERA law, most public sector employees have the right to: 

• Form, join or assist a labor union or refrain from such activity; 

• Collectively bargain with a public employer through a labor 
representative of their own choosing regarding wages, hours, and 
conditions of employment; 

• Engage in concerted activities for the purpose of collective 
bargaining or other mutual aid or protection; 

• Exercise these rights free from any interference, restraint, or 
coercion by a public employer; 

• Exercise these rights free from any discrimination - a public 
employer may not discriminate in regard to hire or tenure of 
employment or any term or condition of employment in order to 
discourage or encourage union membership. AS 23.40.70-.260. 
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Does the Janus decision authorize a public employer to make unilateral changes to an 
existing collective bargaining agreement? 

No. The Alaska PERA law prohibits a public employer from making unilateral 
changes to an existing collective bargaining agreement. 

Does the Janus decision provide that a public employer may not continue to honor 
existing union membership dues authorizations? 

No. The Janus decision addressed the issue of payment of agency fees by non
union members. It does not require existing union members to take any action; existing 
membership cards and payroll deduction authorizations by union members should 
continue to be honored. 

Does the Janus decision require a public employer to provide employees' personal 
contact information to outside parties who may want to communicate with employees 
about the Janus decision? 

No. The Janus decision does not require that outside parties be provided with 
personal information regarding state employees. Administrative Order No. 296 provides 
that no state entity shall disclose, unless required by law, the home address; personal 
email address; personal cell phone number; or personal telephone number of any State 
employee. 

Where can additional information be obtained regarding Janus and Alaska public 
employee labor relations? 

• Alaska executive branch agencies and public corporations should contact 
the Department of Administration, Division of Personnel & Labor 
Relations. 

• Public employees represented by a labor union can contact their labor union 
representative. 

• If public employees or unions believe that any of the rights established 
under PERA have been violated, they may contact the Alaska Labor 
Relations Agency. 


